Sibley Memorial Hospital

Benefits At a Glance
Health Insurance:   

Effective first of the month following one month of employment.

       CareFirst BlueCross BlueShield- Triple Option Point of Service Plan. 

       Combines HMO, PPO, and Indemnity coverage into one plan. 

       You choose where to receive care each time you need it.

       Kaiser Permanente- HMO

       Services provided by physicians at Kaiser facilities. Your designated 

       Primary care physician directs all of your needs for low out-of-pocket 

       costs. Out-of-network benefits are not available in this plan.

Dental Insurance-Aetna:

Effective first of the month following one month of employment.

Choice of 2 different plans

1. DMO-.Select a primary care dentist for all your dental care. No annual deductibles. Plan pays a percentage of your dental expenses. No out of network coverage.

2. PPO-This plan does have out-of-network coverage. After meeting an annual deductible, the plan pays a percentage of your dental expenses.

Vision Insurance – Spectera
Choice of 2 plans-Standard and Standard Plus.  Provides coverage for eye exams and eyewear (glasses, contacts) at participating eye care providers. Offers out of network coverage also. Effective first of the month following one month of employment.  IMPORTANT: SPECTERA DOES NOT ISSUE INSURANCE CARDS, YOU ARE TRACKED BY SOCIAL SECURITY NUMBER.
Flexible Spending Accounts:

Healthcare Flexible Spending Account (FSA)- Set aside money from your paycheck on a pre-tax basis into an account. Reimburse yourself from your account for eligible out-of-pocket medical expenses such as healthcare co-pays, deductibles, over the counter medicines, etc.  You may contribute between $260 per year ($10 per pay) and $4,000 per year ($153.84 per pay) to your account.
Dependent Care Spending Account (DSA) –Set aside money from your paycheck on a pre-tax basis into an account. Reimburse yourself from your account for eligible dependent day care expenses-elder care, day camp, before and after-school care. Contributions vary. You may contribute between $260 per year ($10 per pay) and $5,000 per year ($192.30 per pay) to your account if you are single or married and filing jointly or up to $2,500 per year ($96.15 per pay) if you are married and filing separately.
Life Insurance:

Group Term Life Insurance- Available to Full-Time employees only. Coverage equal to your basic annual salary, rounded up to the next $1000. 

Group Universal Life Insurance- Optional life insurance that you can purchase. Select coverage level equal up to five times your annual salary. Rates based on age and amount of coverage.

Financial Security:

Long Term Disability- Available to Full-Time employees only. Coverage pays 60% of your monthly earnings when you are disabled and unable to work. 100% paid by Sibley. 

Short Term Disability- Voluntary insurance. Provides coverage when you are out of work due to accident or illness on a temporary basis.

Critical Illness Insurance – Voluntary insurance. Purchase insurance to protect you and your family from the financial strain associated with the diagnosis and treatment of critical illness
Long Term Care Insurance –Voluntary insurance. Provides benefits for long term care services for you or a family member.  The plan comes with a life insurance rider (whole life or term life).

Retirement plans:
401K - Invest money for retirement on a tax-deferred basis. You can contribute as little as 1% or up to 50% of your earnings each paycheck. Sibley matches 50% of the first 3% of your contribution.

403b- Available to all employees. Invest money for retirement on a tax-deferred basis. You can contribute as little as 1% or up to 50% of your earnings each paycheck. Sibley does not make any contributions to this plan.

Basic Hospital Contribution (BHC) – Sibley makes contributions to a 401k account on your behalf, even if you don’t contribute to the 401k plan. Contribution amount is based on age and years of service.

Employee Assistance Program (EAP) – Administered by Life Era. Offers professional counseling for a wide range of problems affecting your ability to function at a work or family setting. Program is private and confidential.

Education Assistance Program- Available after you have been employed for six months. Maximum benefit of up to $3600 in assistance per year for Full Time employees (up to $2400 per semester, quarter, or trimester) and  $1,800 for Part Time employees (up to $1200 per semester, quarter, or trimester)
Paid Days Leave- Full time and Part Time Benefits Eligible employees earn Paid Days Leave (PDL) based on an accrual schedule according to your benefit eligibility date. May be used for any approved absence three months after you become eligible for benefits. Leave is accrued each pay period in redeemable and non-redeemable accounts.
Redeemable: may be used or converted for cash

Non-Redeemable: may be used for any form of leave, but may not be converted for cash.  See Employee Handbook for further details.
Miscellaneous:

Transportation Account - Set aside pre-tax dollars to pay for qualified transportation expenses.

Parking - Free on-site parking after an initial $10.00 permit fee.

Cafeteria Discount- Hospital employees receive a 25% discount on most cafeteria food.

Direct Deposit- Elect to have your paycheck deposited directly into the financial institution(s) of your choice-up to a maximum of three.

YMCA – Sibley Memorial Hospital has a corporate membership at all YMCA Centers in the National Capital Region.
Curves (Mid-Atlantic) – Sibley Memorial Hospital receives a discounted service fee rate of $100 offered three (3) 






